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Fromthe original creationof this departmentn 1984,the goal wasto provide courseworkand
researcltoveragadrawnfrom a multidisciplinarycontinuumof academi@areasvhosecommon

focus was the effective utilization ofmanagement skills to transform business outcomes
facilitate thesegoals we offer coursesin relevantareasthat include but are not limited to
Principles of Management, Organizational Behavior Analysis, Human Resource Management,
Negotiations, Leadership, International Management, People Analytics, Creativity, Collaboration and
Sustainability

The strategyof the ISDS Departmentasbeento incorporateheseareasnto a seriesof course
offeringsandprogramsn Management thdtirtherthescienceand applicatiomf management skills

in the business world in terms of being effective leaders and decisionsmaleelicting employee
behaviors and its effect on organizational bottom lines, creating successful relationships with employees
and associations from different cultures, and effectively uitilizing the power of creativity and teams to
transform businesses

Facultiegecruitedfor positionsin thelISDS Departmenarechoseronthebasisof theiracademic
backgroundn oneor moreof thesefields soasto facilitatethis multidisciplinaryapproacho our
curriculaand,asa result,currentfaculty havedoctoraldegreesn manyinterrelateddisciplines
including organizational behavior, humaesource managemenindustrial/organizational
psychology, leadership, and social psychology

Facultyteachingundergraduateoursesare requiredto havea master’'sdegreewith 18 hoursof
graduatevorkin thefield theyareteachingor arelateddisciplinesuch as organizational behavior,
labor and industrial relations, industrial/organizational psychology, human resources,
communications, leadership, sociology, and psychology.

Facultyteachinggraduateoursesrerequiredio haveadoctoral/terminatiegrean management

or a related discipline such as organizational behavior, labor and industrial relations
industrial/organizational psychologlyuman resources, communications, leadersuipiology,
and psychology. Thdisciplineslisted aboveareviewedasrelateddisciplinesof eachotherfor
credentialinggraduatefaculty. As these disciplines are very practireented, in exceptional
circumstancesvorking professionals with significant work experiesioghe field with Masters degree
can be recruited to teach specific Master’s level
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